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About us
Kiplin Hall and Gardens is an intriguing Jacobean historic house, which was built in the 1620s for George Calvert, Secretary of State to James I and founder of the US state of Maryland.  Kiplin is a member of the Historic Houses Association and an Accredited Museum attracting 40,000 visitors a year with a varied programme of events and exhibitions in the Hall and Gardens. In 2025 we opened a new Welcome Centre with a much-improved retail and catering offer and received MEND funding to undertake major repairs to the Hall roof. The permanent staff of 10FTE is supported by a team of 240 volunteers.

Why join us?	
Kiplin is undergoing an exciting period of transition as we look to develop our 10 year plan. We want to make our visitors’ experience of Kiplin even better and are developing plans for both the house and grounds, in order to improve the service we offer.  As a Trustee you will have the opportunity to contribute to the strategic direction of Kiplin, ensuring that we can operate sustainably and fulfil our potential as a locally and nationally significant historic house.

Role summary
Trustees have the ultimate responsibility for directing the affairs of Kiplin, and ensuring that it is solvent, well-run and delivers its charitable outcomes. The role is voluntary and unremunerated, though we offer travel expenses.

Main responsibilities of the role
To contribute to Kiplin’s business strategy and forward plan, giving firm strategic direction for the Hall and Estate by setting objectives and evaluating performance against objectives.
To ensure the financial stability and sustainability of Kiplin and the proper investment of funds. 
To be an advocate for Kiplin, raising its profile locally and nationally.
To ensure Kiplin Hall is managed effectively and efficiently, including oversight of:
Care for Kiplin Hall’s collection;
Estate property, maintenance and contracts;
Financial management and budgets;
Health and Safety and Human Resources policies and procedures.

To ensure that Kiplin complies with relevant legislation and regulations, in particular ensuring that Kiplin prepares and submits its reports, annual returns and accounts as required by law.
To ensure that Kiplin complies with the requirements and rules set out in its governing documents and ensure that Kiplin applies its resources exclusively to pursuing its objectives.
To be informed about the activities of Kiplin and wider issues which affect its work.
To act with integrity, to avoid conflicts of interest or misuse of Kiplin’s funds or assets.
To use specific skills, knowledge and experience to help the Board of Trustees reach sound decisions.

Time commitment

The Trustee Board meets four times a year at Kiplin and usually on a Thursday during the day.  In addition to attending these meetings, Trustees will undertake work to meet the specific requirements of their role, as well as participating in other tasks where appropriate. Dependent on your interests there are other committees including the Finance, Estates and Audit Sub- Committee (which meets 5 times a year), the Trading Company (Kiplin Hall CIC) and various task groups. There is an annual away day. The time commitment is flexible to meet the needs of the individual and the role.  Trustees are normally expected to serve a minimum of four years on the Board with the option of extending for a further 4 years. 

Person Specification

At this time, we are particularly seeking a Trustee with skills and experience in finance/accountancy to join the Board. We are keen to recruit someone who can advise the Board on its financial responsibilities and has oversight of the Trust's finances.  We welcome applications from people with a diverse range of skills, experience and backgrounds. Experience of working in the charity and/or heritage sector is useful but not a requirement for the role.
Our aim is to develop and broaden the diversity of our Board of Trustees and we are particularly interested in receiving applications from the local area. Following appointment as a Trustee there is an induction programme.
If you are interested in this role and feel that you have different skills and experience to contribute, please apply, as all applications will be considered.

Applications

To apply to become a Trustee of Kiplin Hall and Gardens, please send a CV, a covering letter detailing your relevant experience (max two sides of A4), names of two referees and the reasons for your interest in becoming a Trustee to director@kiplinhall.co.uk  

You can find copies of our annual report at https://www.gov.uk/find-charity-information.  We are listed as Kiplin Hall CIO and our registered charity number is 1155907.

For further information or to discuss the role, contact director@kiplinhall.co.uk 

The deadline for applications is midnight on 18th October, and interviews will be held during week commencing 2nd November 
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About us
Kiplin Hall and Gardens is a charity and a historic house visitor attraction located in the heart of rural North Yorkshire. Separate from the charity is our trading arm, Kiplin Hall Trading CIC. This looks after our retail and café offer. The trading arm is led by four Directors. Three are trustees of the charity, but the fourth is an independent director who provides valuable external insight and helps ensure that the trading arm is operating as a separate organisation to the charity. 

Since relocating to a newly refurbished Welcome Centre in 2025, the trading arm has undergone rapid growth, with our annual shop income quadrupling (up to £40k) and the café income more than doubling (up to £350k). All profits generated by the trading arm are donated to the charity to help support the long-term sustainability of Kiplin. 

Why join us?	
Kiplin as a whole is undergoing an exciting period of transition as we deliver on our new ten-year masterplan. The trading arm is a crucial part of this development. The café is the centerpiece and is increasingly growing as a visitor destination in its own right. This is an exciting opportunity to help shepherd a growing organisation, developing its offer, role and service. To help it grow as both a part of the Kiplin Hall and Gardens offer but also to develop as an independent offer for the wider local community. 

Role summary
Directors have the ultimate responsibility for directing the affairs of the trading arm, and ensuring that it is solvent, well-run and delivers its business outcomes, delivering strong profits to be given to support the charity. The role is voluntary and unremunerated, though we offer travel expenses.
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Main responsibilities of the role
To contribute to the trading arms business strategy and forward plan, giving firm strategic direction for the shop and cafe by setting objectives and evaluating performance against objectives.
To ensure the financial stability and sustainability of the trading arm 
To ensure the trading arm is managed effectively and efficiently, including oversight of:
property, maintenance and contracts;
Financial management and budgets;
Health and Safety and Human Resources policies and procedures.
Compliance with relevant legislation and regulations

To ensure that the trading arm complies with the requirements and rules set out in its governing documents and applies its resources exclusively to pursuing its objectives.
To be informed about the activities of Kiplin and wider issues which affect its work.
To act with integrity, to avoid conflicts of interest or misuse of the trading arms funds or assets.
To use specific skills, knowledge and experience to help the Board of Trustees reach sound decisions if/when considering things that impinge on the trading arm.

Time commitment

The trading arm Board meets five times a year (mostly at Kiplin though remote is possible for some meetings) and usually on a Thursday during the day.  In addition to attending these meetings, Trustees will undertake work to meet the specific requirements of their role, as well as participating in other tasks where appropriate. The time commitment is flexible to meet the needs of the individual and the role.  Directors are normally expected to serve a minimum of four years on the Board with the option of extending for a further 4 years. 

Person Specification

We welcome applications from people with a wide range of skills and experience. Our aim is to develop and broaden the diversity of our Board of directors, and we are particularly interested in receiving applications from the local area. At this time, we are particularly seeking directors with skills and experience in the management and leadership of food and beverage outlets. Experience in a heritage setting is valuable but not required. Following appointment as a Director there is an induction programme.
If you are interested in this role and feel that you have different skills and experience to contribute, please apply, as all applications will be considered.

Applications

To apply to become an Independent Director of Kiplin Hall Trading CIC, please send a CV, a covering letter detailing your relevant experience (max two sides of A4), names of two referees and the reasons for your interest in becoming a Director to director@kiplinhall.co.uk  

For further information or to discuss the role, contact director@kiplinhall.co.uk 

The deadline for applications is midnight on 18th October and interviews will be held during week commencing 2nd November 
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